
FORM EXEMPT IJNOER 44 USC 3512 
' 

, .ORM NLRG.501 
(11-88) 

UNITED STAn!, . AMERICA 
NATIONAL LABOR Ri::LATIONS BOARD 

CHARGE AGAINST EMPLOYER 

001 ... JT WRITE IN THIS SPACE 
Case Date Filed~ /o )t, · tA·eJ~~p I I J J_,ot> 7 

INSTRUCTIONS: 
Ale an original together with four copies and a copy for each additional charged party named in Item 1 With NLRB Rl!gional 01rector for the region tn which the alleged 
unfair lat;>or practice occurred or Is occurring. 

a. Name of Employer 

·Athens Distribution 

c. 

905 James Street 

Memphis 

f. Type of 

Warehouse 

TN 38106-

mil)e, wholesaler. etc.) 

b. Numper of workers employed 

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1 

and (list subsections) of the National Labor Relations Act, 

2. t:'asis of ttl~ Charg9 (s9t fotih a c!GJr ;me! conci!:v slc!OJJ::Jr;i of/1;:;; '"~;·::; c;.,::.;/itutir.g :h~ a:leged Ui!fat,·fifOOr ptoclices) 

On about MMUDPR!IJ2006, the above-named employer terminated !liJIIilltilJQKiin retaliation for.onion and protected activities1 

-. 
,. 

·-. 

By the above ~nd other acts, the above-named employer has interlered with, rvstralned, and coerced employees In the exercise of the rights guaranteed io 
Se.:tlon 7 oi the Ao.:l. · • :. • 

3. Full name of party filing charge (if labor organization, give full name, mcluding local name and number) 

!'PI!lJI@R!l 

4a. Address (Street and number, city, stale, and ZIP code) . Telephone No. 

IIDIWI\iWWJJ (b) (6). (b) (7 )(C) 

(b) (6), (b) (7)(C) Fax 

( ) . 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 

organization) 

6 . DECLARATION 
and that the statements are true to the best o f 

By 

Address Same as above. 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND-IMPRISON ' I • •• 

(b) (6), (b) (7)(C) 
ITLE 18, SECTION 1001) 



I 

FEB-06-2007 09:23 NLRB ~-IASHV I LLE REG 26 

FORM NLRB-601 ( 
UNITED STATE.S \..,. AERICA 

NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 
INSTRUCTIONS 
File an original and 4 copies of ltlls charge with NLRB Regional Dl~ctor for 
thG labor 

a. 
Mapco Express 

615 736 7761 

ORM EXEMPT UNDER 44 U.S.C. 3512 
OL: . .. ..)T, WRITE' IN .THIS 'Sl'_A:CE 

c. state, d . Repre~nlative e. 
830 Crescent Centre Drive 
Suite 300 
Franklin, TN 37067 

f Typl) Establishment (factory, mine, whole$aler, 

convenience store 

2. 

Rick Kiser 
Regional Manager 

cell 615-517-2335 

On or about 2007, the above-named employer by its officers. agents, and 
(b) (6), (b) (7)(C) for engaging in protected concerted activities. 

BY. the above and other ads, the above-named employer has interfered with, restrained, and 
coerced employees in the exercise of the rights guaranteed in Section 7 of the Act. 

rge (If labor organl1etion, give 

d b \ slate 

(b) (6), (b) (?)(C) 

. - . . . . , ,._ . . . . 
(b) (6), (b) (?)(C) 

By 

Slg 

Address 

(b) (6), (b) (?)(C) 

•• I . ' , a~ 

4b T I " N 
(b) (6), (b) (7)(C) 

'Je c11arge and tt'lat the statements are true to the best of my knOWledge and belief. 

rge 
Individual 

Title 

Date Q} )3\) ~\l 



( FORM EXEMPT UNDER 44 U.S C 3512 

FORM NlR6·501 
(11·88) 

UNITED STA·t_ .... OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

Du NOT WRITE IN THIS SPACE 
Case Date Filed 

I I 2/14/2007 26-cA-22676 
INSTRUCTIONS: 
File an original toge!ller with four copies and a copy for each additional charged party named In Item 1 w1th NLRB Regional Director for the reg1on m wh1ch the alleged 
unfair labor practice occurred or is occurring. 

a. Name of Employer 
Hallmark Management, Inc. 

c. 

3111 Paces Mill Road SE 

Atlanta 

Suite A-250 

GA 30339-

(factory, mine, wholesaler, etc.) 
Property Maintenance 

g. Identify principal product or service 
Apartment Maintenance 

b. Number of workers employed 
5 

practices within the h. The above-named employer 
and (list subsections) 

section 8( a), subsections ( 1) 

---------- ---------- ----- of the National labor Relations Act, 

and is engaging in 

and these unfair labor practices are practices affecting commerce within the meaning of the Act. 

2. Basis of the Charge. (set forth a clear and concise slatemenl of the facts consiiMing the alfeged unfair labor practices) 

On or about- 2007, the above-named Employer, by its officers, agents and representatives, discharged its employe~ 
llilbecau~sed employee wages with a coworker. 

By ihe above and other acts, the above-named employer has interfered with, restrained, and coerced employees in the exercise ol the rights guaranteed In 
Section 7 of the Ac:t. 

of party filing charge (if labor organization, give ((JII name, including local name and number) 

4a. Address (Street and number, city, state, and ZIP cor:Je) 
(b) (6), (b) (7)(C) 

(b) (6), (b) (7)(C) 
( ) . 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) NA 

6, DECLARATION 
and that the statements are true to the best of my knowledge and belief. 

- Individual 
(PrlnVtype name and title or office, If any) 

WILLFUL FALSE STATEMENTS ON THLS CHARGE CAN BE PUNISHED BV FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 10011 ·-·] 



FORM NLRB-501 
(11-88) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

FORM exE:MPT UNDEI'\ 44 U.s·.c 351:? 

DO NOT WRITE m THIS SPACE 

INSTRUCTIONS: 

Case 1 j-t- ~/f-2JL$ Dat1~ed /o 1 /)4 !Jvj 0/,00 

File aC\ original together with. four copies and a copy for each additional charged party named in item 1 with NLRB Regional Director for the regiorfi11 which Ule alleged 
unfair labor practice ocwrred or is occurring. 

I 

a. Name of Employer 
Gulf Rice Arkansas 

c. 

S 178 Main Street 

Crawfordsville AR 72327-

f. Type of Establishment(factory, mine, wholesaler; etc.) 
Rice Mill Rice 

b. Number of workers employed 

h. The above-named employer has engaged in and is engag1ng in unfair labor practices within the meaning of section S(a). subsections (1) 

and (list subsections) of the National Labor Relations Act. 
of the Act. 

2. Basis of the Charge (set fo.rt.i 2 cloar ar.d concise stc;tam.:;;t of 1!1e lo<-'tS com.titulmg rhe aliegfi!d unfair labor practices) 

On or abounMWW! 20071 the above-named Employer, by its officers, agents and representatives. discharged!I!IMW because . 
engaged in protected concetted activities. 

By the above and other acts, the above-named employer has interfered with, restr<Jined, and coerced employees in !he exercise of the rights guaranteed in 
Section 7 of tile Act. 

3. Full name of party filing charge {if labor organization, give full name. inc111cling local name and number) 

M'N'MM 
4a. Address (Street and number, city, state, and ZIP code) 

(b) (6). (b) (7)(C) 

(b) (6), (b) (?)(C) 
( ) 

5. Full name of national or internalionallabor organization of wtHch it IS an affiliate or constituent unit (to De mted in when charge is filed by a labor 
organization) 

to the best of my knowledge and belief. 
An Individual 

(Print/type name and title or office, if any) 

(b) (6), (b) (7)(C) 

WILLFUL FALSE STAIEMENTS ON THIS CHARGE CAN BE PUNISHEO BY FINE AND IMPRISONMENT (U.S. CODE, TITLE '18, SECTION 1001) 

WWiliJiijr(i] 



MAR- 12- 2007 03 :30 

POIIM NLIUI«<1 
(11~8) 

INSTRUCTIONS: 

UN/TEO~ ..S OF AMERICA 
NATtOI'W. LABOR RE.!.ATIONS BOARD 

CHARGE ACAINST EMPLOYER 

Fllr 11n orlglllal tODf'!trer wltlllovr copies 111t1 a eopy for aadlaiHltiOnar dwged pa~ nami!CI In 
llll'falr tabor ptKClce OOturred 01 Is occumnt}-

a. Name ol Employer 

OK food lndustry, Inc. 

e. 
P.O. Box Ill '\ 

P.03 

~v 'NOT WRITE IN THIS SPACE 
case Dale Flfed 

26-CA-22708 I I 3-12-2007 
112"' 1 wllh N\.R8 Ae 1lonal PIHtiOI' for IN g Qf'ltQW . 1\U\e lllc I 

~. Number of worl<ers employed 

JSOO 

No. 
3 

1'1 . Tllo ai>OIIe-n~mecl tmployer h~ engag~ (1) 

--------- ------ -------- of the National L<;bor Relations Aot, and (list subaeclians) 

1. Basis or the Chtroe (set forth s deer and aond~e statement of the fdc1Jcon.s1itu1ing the sl!sged unfsir Jsbor pradlces} 

On or about tho above-named Employer terminated me unlawfully. 

llle above and oilier ac:tl, tllr above-named rmpiO~er IIU interl~Rd wllh, nlltl'llntd, •nd c:oen:ed tmployees In the uen:i5e of Ute tight!; euarent.od Ill 
7 ol Ule Aet. 

arty filing d1ar;t (1f l:lborotr~anl21llicn, give fuH name. int:luding local name tnd numbetj 

S d number. o!!y, llte!e, ond Z IP code) 
(b) (6). (b) (7)(C 

(b) 16) (b) (7)(C) 

5. Full name of national or international labor organization of wtllct!lt is &JI eHillatl! or oonst•tuent unit (fo tJo fi7/ad in When charge Is filed by s ISbOr 
o~/utionJ · 

(b) (6! (b) 17\(CJ 

to ttl& be&t of rTf'/ knowledge and belief. 
fndivtdua.l 

WILLFUL FALSE STArEMENT! ON THIS CHARGE CAN BE PUNISHED BY FINE .AND IMI'RISON I ' • fll 

(b) (6), (b) (? )(C) 
rTLE 18, SECTION 1001) 

TOTAL P.03 

ed 



MAR-19-2007 03:39 

fOM1 NLRB-501 
111·4il) 

UNITED STATES'· \MERICA 
NATIONAL tABOR Rl IONS BOARD 

CHARGE AGAINST EMPLOYER Case 

P .04 
, 

DO / • WRITE IN THIS SPACE 

Date Filed 

26-CA-2271.3 II 3-19-2007 INSTRUCTIONS: 
File an origin• I to~ha•wlth four copies and a copy for ucl\ ~dCI Itlonal charged PII"'Y nlmec:lln llcm 1 With NLRB Regional Director for the reg ia" 1" wh och the ~lltgod 
unfair labor practiee oc:curned or is occu~ng . 

a. Name of Employer 

Ray's One Stop 

c. Address 

301 1 E. Kiehl 
Sherwood 

ciry, stata, and ZIP code) 

AR 

t. Type of (fectory, mine, 
ga5oline station 

h. The above-named employer has engaged in and is 

b. Number of workers employed 

2 

rn unfair labor practices meaning of section 8(a), s ( 1 > 

and (list subsections) ......... ----------------------- of the National Labor Relations Act, 
and lhese·unfafr labor commerce within the rne of me Act. 

2. Basis o( the Charge (sel forth <1 clear snd concise stat~;~ment offhe facts cons/ltut/ng ths alleged unfair labor praaliC6s) 

On or about 
protected, 

2007, the above-named Employer terminated me because of my 

By thl! above ~nd otllerec4, tht abov&on•mecS employl!r haG intor1er~d with. rostr• lned. and c011rced em!lloyees In the exercise of the rig hill gu;~rantotd In 
Section 7 of the A~t. 

of party filing ctlatge (If Jabot orpenizelion. give full nsm&. including /ooa/ name and number) 

S nd number, city, state. end ZIP oods) 
(b) (6). (b ) (7)(C ) 

(b) (6), (b) (?)(C) 

5. ull name of national or international labor organization of which it is an affiliate or con$tituent unit (to be filled in when chtJrge Is filed by a tabor 
organizalion) 

6. DECLARATION 
e and that the statements are true to the best of my knowledge and belief. 

- Individual 
{Pritlvrype name and Iitle ot office. if any} 

(b ) (6 ). (b ) (7 )(C ) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE. TITLE 18, SECTION 1001) ·- TOTAL P. 04 



MAR-27-2007 07:26 NLRE NASHVILLE REG 26 615 736 7761 P.02 

I FORM QCB.4PT UNDiiR ... U.S.C. 81112 

UNITED STATES OF AMERICA . DO NOT WRn1: IN nu& SPACE 
NATIONAL lABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER c.. l Dlte Rled 

26-CA-22718 March .26, 2007 
INSTRUCTIONS: 
File an original •nd 'copies of thl• charge with NLRB Regional Director for the region In whloh the alleged unfair Iabat practlco 

· occurred or I• occurring. 
1. EMPLOYER AGAINST WHOM CHA.RGE IS BROUGHT 

c. Addraa (street. d(y, StaiD. 2JP, Codo) 

"/~S A?a:>s/o#M 'k-1 AfiJ.S/r..,.;tle, 1n_ 312.i(J · 

d. EmpiO)W' R ep1'8118f\bltlv'e 
-;.sr~ve A.tl tJ.e..v::s 
f?t::l4,b-JA-/ Jti~rJAG ~ 

b. Number of WOI1cln Emplayucf 

N~IJ.i!r... bo dr;vel\S 

Fax No. 

h. n. above-nllmed amploy8!' haa ~ In and Ia angtglllJ 1r1 ul'lfalr labor practices v.ilhln the mean~ of Setdon 8(1), auhsecllona (1) and (1st 

subaectloiiS) of the National Labor R•latlonll Ad, and thll!lla un~r Iabar 
pradlcella,. unfair p1111atloes affecting commt~ra~ within the rn111111ng of lhB Am. · 

2. Ba8lr. of the ChJirge (li.t forth 11 ctrJsr IJII d conca.. llt.t.mant of the f1rJt1J constJiutlltg the alei/Od unfslr Jsbor prsr:ficetJ..) 

By the above and aiMr Kts. the ~ tftlployer h .. lntlll'fend wftb, restrained, and coerced employ-. In the uerdu or the rights 
guarantMd In &ecHon 1 ar thll Act. 

4a. Addregs (stnlet and number, tJty, Shtte, IJnd 2JP Code) 

~ o IJ& · s&42--7 

WIL.lRJL FALSE STATI!MENTS ON TtU& CHARGE CAN BE PUNI&HED BY FINE AND IMPRISCN~EHT (UA CODE, nTl.E 11, SECTION 1001) 



FORM NLRB·501 
(11-'88) 

( 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case 

,
\ 

FORM EXEMPTUNDER44 U.SC3512 

DO NOT WRITE IN THIS SPACE 

INSTRUCTIONS: ;J_k ·riA -12. 13/J 
File ao onglnaftogetherwith four copies and a copy for each additional charged party named in item 1 with NLRB Reglooal Director for 
unfair labor practice occurred or Is occurring. 

a. Name of Employer 

Gulf Rice Arkansas 

c . /'\OtJre!;s 

5178 Main Street 

Crawfordsville 

f. Type of Establishment(fac/01}', 
Rice Mill 

b. Number of workers employed 

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning ot subsections (1) 

and (list subsections) of lhe National Labor Rela!ions Act, 

2. oasis of the Charge (set forth i:l clear and concise statement o11he racrs conslitutmg the alleged unfair labor practices) 

On or aboutN"'hM' 2007, the above-named Employer, by its officers. agents and representatives, discharged!lilljllpi@1 because. 
engaged in protected concerted activities. 

By the above and other acts, the above-named employer has iJi terlered with , restr'ahled. and coerced employees In the exercise of the rights guaranteed in 
Section 7 o~ the Act. 

3. Full name of party filing charge (if labor organization give full name. including local name and number) 

wepg1 
4a. Address (Street and numl)er. city, stale. and ZIP code) 

,(b) (6), (b) (7)(C) 

I 

(b) (6), (b) (7)(C) 
I 

5. Full name of national or international labor organizahon of wh1ch it Is an aff1~a1e or constituent unit (to be filled in when charge is filed by a lf!bor 
organization) 

.6. DEC 
and that the true to the best of rny knowledge and belief. 

An Individual 
(Printllype name and fflle or office. if any) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRIS 18, SECTION 1001) 



MA')'-01-2007 12:56 
~R-26-2007 l 6 ! 0:3 

NLRB NASHV ILLE REG 26 
I'LJo(t2 _ ~l:lt'W 11..1..c: ru:u ,o 615 735 7761 P.03 

fl)IUI lf~JUMQ, • 

uiurm ~Ala"~ 
MAT~~ "f.f.A'TIONIIQAAa 

CHARGE AGAINIT IMPLOYIR 

and 3Eto teiallated ~ 
tarmlnatln · · · p·· ant on or 7 becauaeiiii 

grievancea an use · · ted an EEO grievance too. 

By the abo>~a lind other acta, 1t\e abov&-n•med em~IQIJer h81 Jnterfeted wl1h, rattralned. and 
coerced emplo,_. in the exerclae of the Hgtrta guaranta.d in Section 7 of~ Act. 

·I 

TOTAl P .G2 

TOTRL P.03 



MAY-04-2007 15:5? P.02 

UNITED STATEL -.AMERICA 
NATIONAL LABOR RELATIONS SOARD 

CHARGE AGAINST EMPLOYER 

( FORM EXEMPTlJNOuQ •4 U S C 3512 . . 
FORM ~LRe·501 

111-88) 

INSTRUCTIONS: 

DO ,~JT WRITE IN THIS SPACE 
Case Date Filed 

26-CA-22747 II 5-4-2007 
File an original together with four copies and a oopy for each additional c!Llrged party named In Item 1 with NLRB Regional Ooroctcr for the t~!llon In whoc:n tho alia gad 
unfair Iaber pra~tiee oc;c:urrad or Is occurring. · -

a. Name of b. Number wofi<ers employed 

Stone and Webster Construction, Inc. 

C. 

I 348 $R 33 ANO 

Ru$:~cllville 

f. Type 
construction firm 

AR 

Cl. 

James 
Sh.cphard 

App. 800 

h. The above-named employer 11as engaged praccioes within the meaning of seclio.n 6(a), subsections (1) 

------------------------ of the National labor Relations Act, and (list subsections) 

and these unfair labor are practices commerce within the Act. 

2. Basis of the Ctlarge (set forlh a clear and concise stalemant of the facts constituting the alleged unfai; labor practices> 

On or 007, the above-named Employer selected me for layoff immediately after 
~'~'"""''"'"''rl about tbe experience level of oche.r people who were being laid off. 

By til~ above and oth@r acts, lhe above-named empioyer has interfered with, restrai·nod, and coerced employees in the exo"i&o of tM fights guaranteed in 
Section 7 of the Act 

of party filing char{le {if labor organization. give full name. Including toes/ nsme and number) 

4a. Address (Street sna numoer, city, state, and ZIP code) 
(b) (6), (b) (7)(C) 

I 

(b) (6). (b) (7)(C) 

( ) -
5. Full name of·national or intemalional laDor organiZation of which it is an affiliate or constituent unit (/oDe fillad in w/1en cl1arg1J is flied by a labor 
organization} 

6. DECLARATION 
and that the statements are true to the bes1 of my knowledge and belief. 

(b) (6). (b) (7)(C) 

- Jndividu<1l 
(PrtnVIype name ~net rille or ol/ice. i/snyl 

5/:zl2007 
(dil e} 

TITLE 18, SECTION 1001) 

TOTAL P.02 



INTERNET 
I'ORM NI.RaoSOI 

(11-&4) 

INSTRUCTIONS: 

( 
UNITED STATES OF. AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

FORM EXEMI"f UIIDI:R « U,S.C. 3512 

File an original and ..0 copies of this charge wltb NLRB Regional Director for the region in which the alleged unfair labor practice 
occurred or 

h. The above-named employer has engaged In and Is engaging in unfair labor practices vmhln the meaning of Section 8(a), subsectlons (1) and (U$l 
subsections) of ttle National labor Relations Act, and these unfair labor 
practices are unfair p~tiees affeetJng commerce.wlthln the meaning of the Act. · 

2. Basis of the Charge (ut forth a clear ~nd concise stt tement of the facts constituting the ellegod unfslrlsbor prac6css.) 

/k fbsk! Serv1.~ 1)/o&Jc£ 
i.;..•llJ..Atnt}-.) u.sf UL-QJ'~ r.Vh~ ; 

eed rn e. fr 
·k 

·"" ill ':# • 

(b) (6), (b) (7)(C) 
- r-t!y 

~. UtwtycR hj ()J~i-htd-ed 
0 'l:oo1/J11, m 63~ 3D a.J-

$, DJs;!a_ee,€ /JW ·t-r.rr~-
1/. l?ej u r;e i 

merd- on 

0: A-ho/1 '- :/ 1 f:J 
-fv 03.'-Co/.Jm bt~ c:tu.. Q.JSlc;,~..,~ fLn /J L . 

I . c) ""{_, rJClU./S' ~ 06Ji'61 fk1 

/fJ.ese, Civf-z{ns ·t<./ert. CL t"r?S1A)f of /J1 . ·h.Jr ~ - ,· 
u__rtri.. fJJJ~cer-kl ae:f/vl tJ. J r';J ~JCtJ_,Q '~ Eeo frohlwe 

By the above and other acts, the above-named employe• haalr.tr:."'fcred with, restrained, and coerced employees in the exercls.e of the rigt}ts 
guaranteed In Section 1 or the Act. 

name, including local nsme and number) 

or constituent unit (!o be 

6. ·DECLARATION 
,.,.._.._~_ and that the statements are true to the best of my !'"oWiedge and belief. 

:(b) (6), (b) (f)(G) 
. , ' ' ' ' " . ' , ' ' • (b) (6), (b) (7)(q 

... (b) (6), (b) (?)(C) (b) .(6), (b) (7)(C) 
• •• • f 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE 'PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 



JUL-20-2007 14:38 P.02 
FORI\! EXEMPT l!ND~R"" US C 3512 . . 

FOR!d N~Ra..sol UNITED STAl ~ .: AMERICA 
(
11

'
88

) NATIONAL LABQR\(~LATIONS BOARD 0\~ . uT WRITE. IN THIS SPACE 

CHAR.GE AGAINST EMPLOYER Case Date Filed 

INSTRUCTIONS; 
26-CA-22809 I I 7-16-2007 

File an original together wltl'l four copies snd 3 copy for NCh •ddltional charged party named In l(em i With NLRB Rcg•on:tl o.rector for the Nlglo11 In which tho alleged 
unfair labor prectlce occurred or I!! occurring. 

a Name of Employer 
Saline Memorial Hospital 

c Address (Street, city, 

#1 Medical Park Drive 

Benton AR 72015· 

Pat 
Pope 
Human Resource 
g. Identify p~incipal product or 
Hcalthca~·e 

b. Number of workers employed 

labor practices Witllin 111e meaning subsections (1) 

snd {list subsections) ----- ------------------- of the National Labor Relations Act, 
and these unfair labor cticelt affecting commerce within the of the Aot. 

~ . Basis oi the Ch:1rge (set forih a clear and oonc;;se slatement of the facts consmuting the alleged unfair labor prac!ices) 

On or arounci11811 2007 the above-named Employer, through ~ts officers, agents, and supervisors, tenninated me h1 retaliadon for my 

protected co1~tivity. 

For the last 6 months, and continuing to date, the Employer has unlawfully maintained rules prohibiting employees from discussing their 
wages, hours, and working conditions. 

By tile above and o.ther acts, tile above-named employer lla& Interfered with, restrained, and coeert:ed employees In tile exercise of thG l'lgnts guaranteed in 
s,c~i:).~ 1 of ::1\~ Act. 

3. Full name of party filing charge (if tstx>r oroanizattion, give full n:~me. including focal name and number) 

WMfiii1 

(b) (6}, (b) (7)(C) 

I 

nd number. eft)!. srale. and ZIP coda) 

(b) (6), (b) (7)(C) 
( ) -

5. Fu.ll name of national or lnternatiQnal labor organiza.tio.n of which It is an affiliate or constituent unit (to be filled in when charge is filed oy a labor 
organizslion) 

6. DECLARATION . 
that the statements are true to the best of my Knowledge and belief. 

Sv An individual 
(PrlnriCype name and litie ot off!~. if any) 

AND IMPRISONMENT (U.S. CODE, TITLE 18, 

IMWil 



I 

JUL -20-2007 14: 39 P.03 
FORM EXEMPT IJNOfR M.IJ.S.C 351~ 

\ . FORM NlR8-5CH 
(\1 ·88) 

UNIT~D STA . .• ~-.tf AMERICA 
NA TIONALlA80R RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

uvi'rfOT WRITE IN THIS SPACE 
Case Date Filed 

26-C[I.-22810 I I 7- 16- 2007 INSTRUCTIONS: 
File an original together with four copies al'ld a c'opy for uch addiUonal charged party n~med In Item 1 wtth NLRB. Regional Director for the region 10 whtcll \he alleged 
unfslr labor practice oecurrcd or ts oecurrlng. 

a. Name of Employer 
N~~tlonal Healing 

c and 

6400 Congress Ave., Suire 2200 

above-named employer has engaged in and is engaging in unfair labor 

and (list subsections) 

and these unfair labor practioes are commerce within the of the Act. 

2 Basis ol rhe Charge (set !Otth 8 clear and conoise stalement of Ihe roots oonslituling the alfeged unfair labor pracl.iceS) 

On or aroun~2007, the above-named Employer, through its officers, agents, and supervisors tennjuated me tn retaliation for my 
protected con~tivity. 

For the last 6 months, and continuing to elate, the Employer hii.$ unlawfully maintaine<i rules !.lrohibiting employees from discussing their 
wages, hours, and working conditions. 

By the abov& and other acts, the above-named employer h~ Interfered wlth, rest rained, and coerced employee& in the exorel$c of the rights guaranteed In 
Section 7 of the Act. 

3. Full name of pany tWng charge (if (saor organizafion. gillfl full nsms, including local name Md numbi'Jr) 

!9#Wipl 

4 a. Address (Street and number, city, .state, and ZIP code) 

(b) (6), (b) (7)(C) 

(b) (6), (b) (?)(C) 

5, Full name of national or international labor organization of which It Is an affiliate or constituent unit (to be filled in wh9n charge is fr1ed by s labor 
organization) 

6. DECLARATION 
and that the statements are true to the best of my knowledge and belief, 

-

' • An individual 
(Print/tYpe name and title or o(ficiJ. i( eny/ 

(b) ( 6)' (b) (7)( c)· 1~116 > . 1~) ;). ~ 

... , .. (b) (6), (b) (?)(C) (b) (6). (b) (7)(C)III!ll 

. . . . ' . CAN BE PUNISHED BY FINE AND IMPRISONMIIIiiiiiiE, TITLE 18, 

TOTAL P.03 



UNITED STATES Of AMEftJCA 
NA110NA&.I.A80R RELATIONS BOARD' 
CH~GEAG~STEMPLOYEft 

INSTRUClJONS: 

c ... 
26- CA.-22865 

! Ode F1lld 
i 9/19/2007 

File •n ortglnal and "caplu ol thJ. char;• wlltl NLRB Allflonel Direc11Dt fDr the reglcrn IM ~h the •11eted 11 nfalr 18~r prntiC* 
oc:cvrNd or r. -urrilal!l. 

ll Hllme 114 Empll!)w 

TS TJUCkins LLC 
lt. NlftlllwflfW...E~ 

100 

Brim Rose 

SJ!dlnJIV~ 
Hlllling Materials, 

On en about July 2, 2007 the ltbo,·e mmed employer, by it£ otr&een, agent£, ilDd representatives coerced employees inm signing a petit.loo 
to remove Tcn:uters Local 89 as tbc bugainit\g agent. 

2007 th.c tdlwc ~d employer, by itJ offa«rs, ag1m!S, 8lld repn:scnl:ativea. have di5crimiuatcd agaiust it& 
o~itiea on behalf ofTeamatm Local Union N 89, by qucUionina employees about their union 

m~llathic:s, ,.,~ivit: ... and cucuaatanccs thJt h.ine intcrl'cred with. reatraiocd and coerced employee' iA ltlc ~crcise of thcic righls UDda 

tho ~Be named cmplo)'CT, by ill officers, ageab, ~nd representatives, have ctiscnminatcd-·. .,. 
o~ctivities on behalf of Teamsters Local Unioc # 89, by issui~ diseipliary actions or 

for a RC elc:Ciion. 

the above named cmplay:r, by Its omccrs, agents, and rqmscntativcs, tcnninatcd the empJoymCllt of 
IKtAIYifics on behalf ofTc~tcrs Local lTIJioa It 89 for c;ollcc:ting aames oo a petition !Dr aRC election. 

By th: &bovr; md othc::r acts, the above JliiUtd cmployd has ~em! with, restrained.. and tt)C[CCd employees ill tbe CltCfeisc of llu: 
ri&hts guuutecd in sec:tioo 7 of tbe act. 

BY IIIII llblrftlllll_...::ta.1hll • .....,...,_....,_._....,...mt, ........... lnd--*•r:l*t-llllheuwct.otlhe~ 
...,.......," Seclltftf'•tU.Ad. 

1 Ful-Of Pll\r flllnl cr.;. (VW!or ~ ~ f4 ,_,., "'*''*''~aq~".,. IIIII ,_.,., 

Intcmitloolll Brotherltood ofTe.amsttrs L.<>W Union No. 89 

4L ~ ISI"t,..llrlll' I'M!l-. 

3813 Taylor Boule,v4 Louisville, KY. 40215 

lntz:ro1ti0fi2J Brothcmood of Teamsters 

8. DECt.ARAT10N = = l'eldiiiiiiDIIW m.g. ll'lll1hltttle......._.. .,.INa .. tt.lileltllfltW ...... IIIII a-1111. 

1r ~1 AssiJtll!t To The .President 

,.,.,..,,_,_,.,~) FaNil 502-366-2009 (nla.IMtY) 

3813taylorSoolevard Loulsville. KY. 40215 502·361-SBBS Scpt. l9, 2007 
MdiWU (T..,._Ne./ Of* 

(b) (6). (b) (7)(C) (b) (6). (bJ (7)(C) ee£:m LO 6~ des 



OCT- 12-2007 139:33 NLRB NASHVJLLE REG 26 
FORM NLRB-501 I 

UNITED STATES o• .lERICA 
NA. TIONA.l LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 
INSTRUCTIONS 
File an · and • copies of lhls ~:t'large with NLRB Regional Otreclor for 
the the 

a. 
Dorman Products, Inc. 

c. 
3150 Barry Drive 
Portland. TN 37148 

615 736 7761 P.05 

1 IRM IZXEMPT UNDER 44 U.S.C. 3512 
...---.... DO.,... ..;T •WRJJJ: JN . l.MIS·:SP~CE 

Case J Dale Filed 
26-CA-22885 10/ll/2007 

of workers employed 

100 

Since on or abou-2007 and continuing, the above named Employer by its officers. 
agents, e~nd representatives has threatened that if the Union won the election the Employer would 
refuse to negotiate with the Union and would to bargain from scratch. 

Since on or 
and threatened to remove 

2007 and continuing, the Employer threatened to layoff employees 
if the Union was voted in. 

2007 and continuing, the Employer has discriminated against Ill 
issui .,., •. ,.'"QS and a suspension because of union activities and protected 

activities. 

(b) (6), (b) ('7)(c) arty 

... ! • ·- ·· •... •• ••• • . 

(b) (6), (b) (7)(C) 
I 

5. 

I 

' 

(b) (6) (b) (7)(C 

: ,:.1 IJ :O L' t 

(b) (6), (b) (7)(C) 

. .. . 
(b) (6), (b) (7)(C) 

Individual 
Title 

Date / CJ -dj'r-~ 

TOTAL P.05 



NLRB NASHVIlLE REG 26 615 736 7761 P.03 OCT-12-2007 09=32 

FORM NLRB-501 
UNITED STATES OF ,.,..rERICA 

NATIONAL LABOR RELATIONS BOARD 

RM EXEMPT UNDER 44 U.S.C. l512 
'·. 00 :j.__. .· ·WQIT€ J~ :Tt.llS SPACE 

CHARGE AGAINST EMPLOYER 
Cgao 1 Date Filed 
26-CA-22886 t 10/11/2007 

INSTRUCTIONS 
File an or1glnal end 4 copies of this charge with NLRB Regional Director for 
the lon In which the all ed unfair labor raetlce occurred or It occurrln . 

a. Name of Employer 

Dorman Products, Inc. 

1. EMPLOYER AGAINST Wl10M CHARGE IS BROUGHT 
b. Number of workers employed 

100 

c. Addreu (street, clly, state, ZIP code) 

3150 Barry Drive 
d. Employer Rapre£&n alive 

Troy Holden 
Manager 

e. Telephone No. 

Portland, TN 37148 

f. Type of Establlahrnant (factory, mine, ~holesaler, etc.) 

distribution 

615-323-7020 

g. Identify principal product or service 

automotive aftermarket arts 
11. The above· named employer has eng~ed In a!'d is engagi ng in unfair labor practJcaa within the meaning of section S(a). 

subsections ( 1) and (3) of the National Labor Relations Act, and these unfair labor practices are unfair practices 
artectln commerce within the mean in Of the Act. 

2. Basis of the Charge (set fOrt~ a clear and c;oncise statement of the facts constituting tfle alleged unfair labor practices) 

(b)(fi) (b)(l)tCJ 
I Since on or abou 2007 and contin 

representati • . has dtscnmtnated agai 
and moving to another department because 
activities. 

the Employer by ~fficers, agents, and 
by issuing-.varnings, counselings, 

unton activities and protected concerted 

3. FJI'& of pl filing charge [If labor organization, give full name, Including local name and number) 

W)lm;m lt 
4a Add ess stre t nd numbG · state nd ZIP code) 

(b) (6), (b) (?)(C) 
5 .. Full name of national or international labor organization of which it is an affirtate orconsmuent unit (!0 be filled In when charge is lil8d 

by a labor organization. 

6. DECLARATION 
~-,.,.lir.I~IIN1a and that the statements are true to the be&t of my l<now!edge an<1 belief. 

Individual 
Tille 

Add 

(b) (6), (b) (?)(C) 

WILLFUL FAL..SE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPR.ISONMENT (U.S. CODE, TITLE 18. SECTION 1001) 



OCT- 29-2007 15:08 

otiT~ET 
FORM~f\.[(11 

10-0"11 

( 

UNITED s·r A TtS Ot= AMERICA 
NATIONAL LABOR REtA TION.'3 60AnD 

CHARGE AGAINST EMPLOYER 

P.02 

-·-· 
DO NOT WRITE IN THIS SPACE 

Case Date Ftled 
26-0.-22900 10-29-2007 

INSTRUCTIONS: . h h th 11 d 
· w File ,, origlnll togctllcr with lour copies ~nd a co py for ucll additional C:hlrgcd p•~ n3m~ '" •lcm 1 wolh NLRB Reolonal Director for In& rt-gton '" It e a eqe 

unfait labor pracllet oocur~d or I~ occun'!~g. 

a. Name of Employer 

o3 

The above·named employer engaged in ~nQ is engaging in unfair labor practicas withifl lhe mea~ng of seotion 8(a). subsections (1) 

3nd {If sf subscc1/ons} D. i s { g, ,., I o/t9 T I Ot>l ....,.. 8 .!: /} ) A/) e"" t. ~of I he National Labor ~elauon.s Act. and. ttoesl! 

unfair labor practices arTpractico' affecting commerce within ft1e meaning of the Act, or these unfaorlabor practk:e~ arA unfaJT praohces affeclmg 

commerce w\U1intne '"t!aning or 1110 Act and the Postell Reorganir.alion ACt. 

2. B~~is ol ~tf! Chatge {s&l fotth a cl&ar and aoncise slillr:mMI of 111c (:Jcrs const//Utlng 1/19 allrJgtJd 

:r t;.J.-'J..S T.fJ/1../YJIJ..JA/e;) ri2D/""') Er»o:?Lo'lf)tf? ,VT aN 

v)jCJ_s F;:J JLun..eTo {))ef!T r~ Dee1.ll LfJ-Rn.FoR P'lAJ"Jt:...e. IJY ~"'"'f.:, LD/'9 

L.fleVei\.JTIAL.S. AT7AeT,,eoFf't')~H,I2JrJ& I w,..q.s 
rJ!IIR~ !he PPev1ovJ ~ 

lhA7ArJY0oG 

&f""lj)Lo Yen "J!:;,JL-L) Oe PA-J.D ~' '~ 8 Y-rhe Err,jJLo"teR.. Er>~h TJfrle -r: 

f<f>cl.t,' e..!J ~ iJ J- 1 At-A~V,,IJ L A IJJ F12o rv> -r~-€. EMpLo 'le /l.Jk> fl ~oi3 
f2.PLATf?i) ED u!.A7 
,j U/'-211 Vl0o 

ri!CmirD~ s ) r L;J.I) .5 J rJ F'ofl fYl e iJ (J y m y 

10 fY)-t>. -r 
oF7he 

s. 
organiZ<llion) 

By 
( 

(b) (6), (b) (7)(C) 

YvND..5 uJ A VA/LA8Le 

oLiJ)Au. 
j-

or constituent ~I nil (/O be 111/tJd ill whtln o/l ilrg!! 1!: fitf!d hy ~ laliQr 

G. DECLARATION 
charg~· and thal lhe statements are true to the best of my knowledge and belief. 

(PthtV/ypt! ,~,., .tnd lint> ol cllit:t!, II "">'I 

1 (!-;..}.;) .. c)J 
(CI~te) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U,S. CODE, TITLE 18, SECTION '001) 



NOU-07-2007 16=45 P.04 

f.flllM N~fl5·50 I 
t~-il?) 

CHARGE AGAINST EMPLOYER Case Dale Fil~d 

NAT~':)~';;;~k·J.LAT~:~~RO od . ~'fWRJTE ;:,.~':s;;~~· vac><~] 
INSTRUCTIONS; . 26-CA-2290-~ I I 11-7-2007 
F tie <!rl 01'1\jlnal together wtth four copies and <1 copy ror tith additional cha111cd party named In ltetn 1 with NI.RB Regtonsl Director for !he reg i<~o ;n wnteh the llllegeo 
ton fair labor pr~etiC.C' ocet.med or is occurring. 

a Name of Empfover 
United Stalc5 PoslM :;ervtce 

c, 

JOO East &th Ave. 

M~til f(lcility Mail 

b. Nu!T1ber worl<ers employed 
Apple 20 

h. The above-named employer has e11gaged in and is engaging in unfair labor practices within the meaning of section 6(a). subsections (1) and (list 

subsections) 3 of tl'le National L<ibor Relations Act and these unfair labor 
practices are practices afiecting commerce within the meaning of the ACJ.. or these unfair labor practices are unfair practices affectiog commerce within 

the meaning of the Act anrl the Postal R&organization Aot. 

2. Basis of lhe Charge (set forth a clear and concise statement of the facts constitotfng the all&ged unf3ir labor prac/iC'9s) 

, the above-na111ed Employer, through its oflicers, agents and supervisors, removed me from the position o
for filing a grievance J received over a suspension. 

filing cttarge (if labor organize/ion, give full name, including local name ~ncl number) 

d number. ci(y, st.1re, and ZIP ood&} 
• • - It;: 

(b) (6), (b) (?)(C) - ;. . . . ·-. ; 

(b) (6), (b) (7)(C) 
(b) (6), (b) (7)(C) 

( ) -
5. Full name of national or internatiof\attabor organization of which it is an affiliate or constituent unit (to be (ilfedln Wilen chsrge fg f/19d by a labor 
organization) 

6. DECU..RATION 
and that the statements are true to the best of my knowledge and belief. - An individual 

(Prinfltype nilme antt we or&. II ""Y} 

See llbovc 

(oateJ 
rJov 1/t clC07 

Add.r~s--------------------------

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNIS!-iED BY FIN!: AND IMPRISONM ' e I 
(b) (6), (b) (7)(C ) 

ITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 

So!lci'ation ot the information on tl\is1orm is authon~ed by the ~ational labor Relations A(j., (NLRA}, 29 U.S.C. ~ 151 et seq. The principal use of the informalion is to asSi$1 
the Natiooal Labor Relations Board (Nt}{!!) in f}rocessinn unfarr tabor practice a~d related pro~edings or lil19alion. The rountine uses Tor the.im!ormatiqn are tully set forl,h 

- . - - •• ~ ..... ,.., .• 7 ... 'V>I'\C> T>-- ~II 0 0 ···" , ..... h .. , Avnl<>on u .... ~ .. II«><: liMn rP(11 !1':!\I Ot!:rJosure of lhrs rntorm3li0n to trll') NLRB IS 

TOTAL P . 04 



FORM NLRB·501 
(9-ll7) 

UNITED ST/ : OF AMERICA 
NATIONAL LAB6 .ELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case 

INSTRUCTIONS: 
File an original together with four copies and a copy for each additional ctulrged party named in item 1 with NLR 
unfair labor pract ice occurred or is occurring. 

a. Name of Employer 
Mallory Distribution Centers 

C. 1"\0IJ !t!liS 

4294 Swinnca Road 

Memphis TN 38ll8-

f. Type of Establishment(factoty, mine, wholesaler, etc.) 
Warehouse 

product or service 
Storage and distribution of goods 

FORM EXEMPT UNDER 44 U.S.C 3512 

NOT WRITE IN THIS SPACE 

b. Number of workers employed 
40+ 

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section S(a), subsections (1) and (list 
subsections) of the National Labor Relations Act, and these unfair labor 
practices are p.ractices affecting commerce within the. meaning of the Act, or these .unfa ir labor practices are unfair practices affecting commer<>e wilhin 
the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

On about!tUMIQIIl 2007, the above-named employer issued a written warning to in retaliation fOJ$ 52"P"' 
decision not to perfrom inventory work. 

3. Full name of party filing charge (if tabor organization. give full name. including local name and number) 

®MIIDIW 

(b) (6). (b) (7)(C) 
and number. city, state, and ZIP code) 

(b) (6). (b) (7)(C) 
( ) . 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is fHed by a labor 
organization) 

(b) (6), (b) (7)(C)' 

Address Same as above. 11/15/07 
(date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT !QJIWilfliUil!Jl 
Solidtation of the information on lhls form is authorized by the National Labor Relations Act (NLRA). 29 U.S.C. § 151 et seq. The principal use of the information is to assi~t 
the National Labor Relations Board (NLRBl in processinij unfair labor practice and related proceedings or litigatton. The routine uses for the information are fully set forth 10 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB IS 
voluntary: however, failure to supply the jnformatlon will cause the NLRB to decline to invoke its processes. 



NOV-26-200? 09:49 NLRB NASHVILLE REG 26 615 ?36 ??61 P.02 

UNITED STAT; 'F AMERICA 
NATIONAL LASO~ .ATIONS BOARD 

CHARGE AGAINST EMPLOYER 

[r' lOT WRITE IN THIS SPACE 
l 

Case Date Filed 
26-CA-22924 I I N 21, 2007 INSTRUCTIONS: ov 

File an origl11a1109cther with four coplec and a copy for uch additional cflarged party named In lt.m 1 wllh NUtS Regional Olrectorfor tht region 111 "'h•chllle.anaged 
unfair labor practice occur1'1111 or le occumng. 

a. Name of ~mlolovPr 
Goodman Company LP 

181<) Wilson1'kwy 

Fayenvilte 

f. Type of 
fut!Of)' 

product or service 

b. Number of worl<ers 
200 

employer has engaged in and L& en9aging in un!air labor practices Within the meaning of section 8(a), subsections (1 land (list 

subsedions) -+~~-------------------- of the National Labor Relations Act. and these unfair tabor 
precti~ are practices affecting commerca within the meaning of the Ad, or these unfair tabor pr.adices are unfair practice& effecting commerce within 
the meaning of the Ad and the Postal Reotganltatlon Act 

2. 6a»is of the Charge (set forth a dear and concise statement of the facts constituting the alleged unfsir labor prsofioes) 

On or and!. '2007, the Employer, through its agent' and representatives, suspended and later discharged,. 
en orce the safety provisions in the collective bargaining agreement between the F.mployer and Mac 1n1st nton 

Lodge 2385; the exclusive bargaining representative. 

of palt)l fi~ng Cllarge (if IBbOf orw;niretion. give full name, including local name snd number) 

nd n11mber, city, state, end ZIP code) ee h e . 
(b) (6). (b) (7)(C) 

(b ) (6 ). (b ) (7 )(C) 

r
.::rn~. 
(b) (6), (b) (7 )(C) 

5. Full name or national or tntornetionallabor organization of which it is an affi~ate or constituent unit (to be filled in when charge is filer:! by a labor 
Of9snlzat/on) 

6. DECLARATION 
and that the statements are true to the best of my knowledge and belief. -

WIU..FVt. FALSE STATEMENTS ON THIS CtiARGE CAN BE PUNISHED BY FINE AND IMPRISON 

PRIVACY ~CT STATEMENT 

I( Jlft-0/ 
(d819) 

18. SECTION 1001) 

Solicila!ion of the infonn;Jtion on \his form is ,authorize<! by the r~a1ional, labor Relations Act (NLRAl, 29 U.S.C. § 151 e/ 9eq. The princlpai use of the information is to assist 
the Nauonallab?r Ralalions Board. (NLRBI 1n process1ng t~nfalf labor practlce and related proceedings or lftigafion. The roullne uses for the information are fully set (OfUl in 
the Federal Rag,s\er. 71 Fed. Res. 74942·43 IDee. JJ, 2005). The NLRB wJII funher explain tlte.Se uses upon request. Disclosure of !Ills information to the NLRB is 
vohmlary; howevef, failure to supply the lnformaOon wil cause lfle NLR8 to decline to invoke its processes. 

TOTAL P. 02 



. 
I 

0\:. .OT WRITE IN THIS SPACE 
Cas~ 

Date Filed ! r ~- C.. A.:).). 9'ft I!),/ ;;..1 )J) o 7 INSrRUCTIONS: 
File an original tog•ther with four copies ane! a copy for each additional c:na'lleCI par1y namoclln 
unf;oir labor pr:.ctie& oceuri'IMI or I~ oecurrlng, 

Item 1 with NLRS Re ion a I Director for tiif to ion'in which 11'18 all g g 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 

Simmons Prepared Foods 

c. Address (Street, city, state, and ZIP code) 

:210 I Twin Circle Drive 

Van Buren AR 72956-

f. Type of EsliJblishment(faatoJY. minB. wholssaiBr, etc.) 
factory 

. d . Employer Representat•ve
Ms. Da.o<l 
Soller 
Director of l,eople Services 
g. Identity principal Drodud or setVice 
cooking and free?.ing of chicken rroducrs 

b. Number of workers employed 

ApJI. 100 

451 

od 

h. The abovt>-nsmed employer has engaged in and is engaging in unfair labor pradieas within the meaning of section 8(a), subsections ( 1 l snd (list 

subsec!lons) of the National labor Relations Act and these unfair labor 
practices are practices effecting eommerce within the meaning of the Ac:J., or these unfair labor practices are unfair pradices affecting commerce witl'lin 
the meaning of the Act and the Po&t.ll Reorganization Ad. 

2. Basis of the Charge (sst forth a dMr and concise statement of the facts constituting the slleged unfair lsbor prsc(ioe!l} 

2007, the above-nrsmed Employer suspended me aJld then terminated me 
on c of my protected, coc11erted activity cocncming rhe vote scheduled on the 
changes on our work schedule. 

On or above-named Emplyer interferred with, re!;traincd, and coerced me 
in my rights of the Act by, among other acrioM including but not limited to, 
intetl'Ogating me about my acr.vitites. · 

. . .. . . . .. 
(b) (6), (b) (7)(C) 

filing c:tlsrge /If labor organizetion. give full ttamo. including local name snd number) 

et ana numbBr., city, state. and ZIP c{Jde) 

(b) (6), (b) (7)(C) 
I 

---------------1 
(b) (6): (b) (l)(C) 

Fax No. 
( ) -

5. Full name of national or international labor organization of which it is an affiUale or con~tuent unit (to ba filled in when chargo is filed by alebor 
organization} 

6. DECLARATION 

By 

and that the statements are true to the best of my knowledge and belief. 

- Individual 
(Print/type n<Mit ana Iitle or office. if any} 

(b) (6), (b) (7)(C) 

WILLFUl FALSE STATEMENTS ON THIS CHARGE. CAN BE PUNISHED.BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT [tiJJWW 
Solidtation or the iniorfl'~lion on this fotm is authorize~ b. y the ~arional Labor Relations Act (NLRA), 29 U.~,C . ~ 151 et seq .. The principal u~e of the)nformahon rs to assi~t 
the National labor Relations Board (NLJ~B) infrocessm!l unf<lll labor F'raotlce and related proc.eeo1ngs or htrgafion. The rouhn~ uses for the •rfo/f'l'allon.are tully set rorth !" 
the Federal Register 71 Fed. Reg. 74942-4 (Dec. 13. 20061. The NLRS will further.explatn these uses upon req:~est. Dtsdosure of th1s enfonnahon to the NLRB 1s 
.• , ......... •-... ~ .. - l~:t .. ·~ .,.. h .. ~~~~~ '"" lnr...,,.,~t,"" unllr~"e" tf.., Ml RR fn rl~iru:r.. tn invnkP.· If~ nroce~s. 




